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Rating Definitions @

Acornbinatian of ratings per
Ferfermance Area whers:

Consequence

Rating

AZero Tolerance issue was identitied [see Immediate actions are
arnfori B5C] System Manual Part V — Annex required, The amiori
ZeroTolerance | 5: amfori BSCI Iero Tolerance Protocol BSCI Iero Talerance
Protocal ie ta be
followed.
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Producer : Guangdong Fowa Holdings Co., Lid. »
DBID ; 387053 and Audit Ic: 142944 Audlit Date: 17/01/2019 amforl @ BSCI

Audit Typs : Full Audit Trads it purpoas
Main Auditee Information @
Name of producer : Guangdong Fowa Holdings Co., Ltd.
DBID number : 387059
Audit ID : 142944
Address : No.4, Yiheng Road, Tutang industrial Zone, Changping Town Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Li Wenyan / HR & AD Manager
Contact person: Wenyan Mr. Li Sector : Non-Food
Industry Type : Forestry, wood, pulp and paper Product group : Forestry derivates
Product Type : paper straw
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Trade with purpose

Audit Type : Full Audit

Audit Range : & Full Audit ["] Follow-up Audit

Audit Scope : ™ Main Auditee [] Main Auditee & Farms

Audit Environment : [ Industrial [ Agricultural [ small Producer
Audit Announcement : i Fully-Announced [] Fully-Unannounced [[] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : c

Need of follow-up : Yes If YES, by : 17/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA 7 PA B PA 9 PA 10 PA 11 PA 12 PA 13

< c A A B

Executive summary of audit report

The factory (the name in Chinese was ‘I~ F F £ 4l le{3 H B 225", Business License No. was 91441900MA529H6J7U)) was established in 2018 and
located on No.4, Yiheng Road, Tutang industrial Zone, Changping Town, Dongguan City, Guangdong Province, China (the address in Chinese was ‘ ["% %
FEEFELER I —#45"). The factory specialized in the manufacture of paper straw. The main produce processes included cutting, printing,
forming, inspection and packing. According to factory management, peak season was not obvious.

The factory occupied one 3-storey office building, one 2-storey production building and one 5-storey dormitory building (canteen located on the 1st floor).
The total land occupied areas of the factory were about 6000 square meters.

There were a total of 43 employees (32 productive employees and 11 non-productive employees) with 26 male and 17 female, including 4 security guards
and 1 canteen staff. The youngest employee noted during this audit was 23 years old.

The factory adopted face scan to record working hours of employees. Per management and document review, all employees conducted 1 shift except for
the security guards: 08:00-12:00, 13:30-17:30. The canteen staff: 10:00-14:00, 15:00-19:00: The security guard conducted 2 shifts: (day shift) 08:00-16:00,
(mid shift) 16:00-24:00 and (night shift) 24 :00-08:00. Wages of employee were paid before the 10th day of the next month in cash with wage stubs issued
to employees and the employees’ signatures on the payrolls. Per payroll review and interviews with management and employees, all production employees
were paid by hourly rate.

During the audit, employees' time records wage record were sampled as follows for working hour and wage testing: 7 samples selected from December
2018 as current paid month, 7 samples selected from November 2018 as auditor’s choice month and 7 samples selected from September 2018 as
auditor's choice month. According to the sampled time records, it was noted that the maximum overtime hours were 2 hours in a day and 82 hoursin a
month. And the maximum working hours were 58 hours in a week. Employees could have at least one day leave in consecutive 6 working days.
Employees could refuse to work for overtime freely, without penalty.

According to the sampled payroll records, it was noted that all employees were paid at least CNY 9.89 per hour, which met the local minimum wage CNY
9.89 per hour since July 1, 2018. All employees overtime worked on weekday and weekend were paid with 150% and 200% of employee’s normal wage,
which was compliance with legal requirement. No sampled employees overtime worked on statutory holidays.

It was noted that the factory did not paricipate in the social insurance program. No employees were provided with social insurance benefit. And the factory
provided a commercial insurance to 43 employees (100%) with a valid from January 16, 2019 to January 15, 2020.

Further, 7 employees (5 productive employees + 2 non-productive employees) were selected for private interviews from different workshops. No negative
comment was issued during employee interviews. Interviewed employees were salisfied with the working environment, compensation, working hour and
management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Mr. Li Wenyan /HR & AD Manager, Ms. Wang Rongli /

QC Supervisor, Ms. Li Juan / HR Supervisor, Mr. Huang Miao Lin / Worker Representative attended the open meeting and the closing meeting. And Mr. Li
Wenyan / HR & AD Manager signed the onsite CAP and agreed to take corrective actions.

Remark:
1. The auditee rented these buildings from the landlord.

2. No government waivers were approval to the auditee, therefore, government waiver was not applicable.

3. No collective bargaining agreements were in the auditee, therefore, collective bargaining agreements was not applicable.
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DBID ; 387059 and Audit 1d : 142944 Audit Date: 17/01/2012 amfo rl @ BSCI

iclit Type : Full Audit rade with purpose

4. It is a few new factory established on September 17, 2018. And no social insurance was provided by the factory.

5.1t is a few new factory established on September 17, 2018. And no environment license was achieved by the factory.

6.1t is a few new faclory established on September 17, 2018. And no total turnover was provided by the factory.

7.1t is a new factory established on September 17, 2018. Per factory tour, some production machines were still in assembled and shakedown tested
period. Per factory management interview, it was noted that the factory was in normal production period, and they would expand the scale of production in
future.

8. No structure license was provided by the factory.

9. Per management interview, it was noted that PA 7.6, PA 7.7 and PA 7.13 would be corrected before April 30, 2019.
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Ratings Summary @

Auditee's background infermation

Auditee's name :

Guangdong Fowa Holdings Co., Ltd.

Legal status :

Holding company

Local Name : I RFEHR I RAERLE Year in which the auditee was founded : 2018
Address : No.4, Yiheng Road, Tutang industrial Contact person (please select) : Wenyan Mr. Li
Zone, Changping Town

Province : Guangdong Contact's Email : 2881574691@qq.com

City : Dongguan Auditee’s official language(s) for written Mandarin
communications :

Region : North East Asia Other relevant languages for the Cantonese
auditee :

Country : China Website of auditee (if applicable) : www.fowapaper.com

GPS coordinates :

N 22.5747, E114.158

Total turnover (in Euros) :

Sector :

Non-Food

Of which exports % :

100.00

Industry :

Forestry, wood, pulp and paper

Of which domestic market % :

0.00

If other, please specify :

Production volume :

18 containers per month

Product Group : Forestry derivates Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : paper straw
Auditee’'s employment structure at the time of the audit
Total number of workers : 43 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 26 17
Temporary workers 0 1}
In management positions 5 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants ¢national citizens) 22 15
Migrants (foreign citizens) [1} 0
Workers on the permanent payroll 26 17
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f -
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DBID ; 387059 and Aud

Audit Type : Full Audit

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: C Deadline date:16/01/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee parlially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the main auditee had established social compliance management
policies, procedures, manuals and organization structure to implement BSCI code of conduct. The main auditee had communicated the BSCI
code with its significant suppliers by providing the copy of BSCI code of conduct to them. However, gaps were identified in implementation.
EENRREY, FERTHSBESTPANER, B HER. BEEVRIA IR, FRANIMTBEY THEFEEESY, BE, THRE
MEMEHITBSCHTAME, T EBSCHT AN S X e T EERR NI TIT AN AERIT THE. BEZEATRETPAFENA,

1.4 - It was noted that the facility didn't hire enough employees or properly organized to meet the produce requirement. Based on the sampled
employees’ time records, the maximum overtime hours were 2 hours in a day and 82 hours in a month. And the maximum working hours were 58
hours in a week. Employees could have at least one day leave in consecutive 6 working days. Employees could refuse to work for overtime
freely, without penalty. Excessive overtime working hours will result in heavy workload; employees may not have enough rest and increase the
risk of health safety issue. The factory management stated that the factory was optimizing the production and they would try their best to control
employees’ overtime working hours in the future. Please refer to BSCI PA1 4.

EHREN I REEEEMIARBERMEREFERELTMTR, MERIND THEE AT ERHEEZROER ZAXDH/ER. I

TRIRABINMZ 2/, ZARIAHEE8/N, FAELETIFRER, RIME ERAENIE, FE22EMMLT. EEMIEE5EEN

AL, ME«MIFE ey AIMRRER—ENRE. I EBEERMIEFRITIE, 71 AF A0 058G f TNty E. #8F
BSCIPA14%

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: C Deadline date:16/01/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the main auditee had established communication structure and
procedures to genuinely involve workers and their re presentatives. Meeting records showed that management exchanges information on
workplace-related issues with workers and their representatives once a half year. According to interviewees, provided procedures and records,
workers' representatives were elected by workers without any interference from factory management. Workers’ representatives were allowed to
carry out their duties within working hours without losing pay or other negative repercussions. Grievance mechanism procedure had been
established. Workers and communities can lodge grievances through such a mechanism. However, gaps were identified in implementation.
ERNSERY, REZABSHEESTPANER, Bl rEM. TREDEIIR TN FRANIM Zr THAREMNEFRYEHREIER
IREMB5 SR EFEFTERARSRINRBY ERIASIE XS —RAE, IRERTI VR, SEEFXHRILFRET RIAERH
RIEHAEMAZEEEZTY, AIRRTUEIAYEITEEREMTAESEANIENE R TR mE W, WF TR THIFILE, 51
LGB 2 AL FOAE R, BE R RAT R IEAE— 200,

2.2-  Per document review and management interview, it was noted that the factory didn’t define long term goals to protect workers according to the
BSCI COC Defined long term goals to protect worker was an important part in BSCI COC, which would be help the auditee to improve working
condition, working hours, wage and benefit and so on to employees. Per factory tour, management interview and employees’ interview, it was
noted that the working condition was in good condition during this audit. The facility management represented that they would analyze the actual
situation and would take corrective action as soon as possible. Please refer to ESCI PA 2.2
ZidxHEERINEEEN R, FEEANLIM 2H2RBBSCIT AT AREH ZARRP T AL Br, SIEABEF TAMNEE mEBSC
COCEEMHMMI 22—, ETUMI I ENANE R TN IARE, TAYRMIERENSE, 23y Esr. EERRMETI AR, RS
ERIMMIALF—TRIEMIAERES, IFEBERTEONEENELRBRREMEEE, H3F BSCIPA2.2

2.5- It was noted that the auditee did not established an effective operational level grievance mechanism for individuals and communities (e.g.
suppliers). The facility management represented that they would establish an effective operational level grievance mechanism as soon as
possible. Please referto BSCIPA 2.5
HHREN I REE M AR X7 (NS A B R RS, I RTORREHNGEXFELR ARG, HSEFBSCIPA2S

Remarks from Auditee:
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Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: A Deadline date:|

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the auditee had set procedure to protect the right of workers to form and jein
organizations of their own choosing. Workers’ representatives were allowed to carry out their duties within working hours without losing pay or
other negative repercussions. Also representatives could hold negotiation with factory management regarding issues of health and safety,
welfare and work condition though no collective bargain was ever held. According to interview with workers' representative, there was no
discriminatory treatment from factory management. Also there was no any restriction of workers’ representatives’ interaction with workers
according to employee manual and testimony of interviewees. The auditee could respect this principle the rights of Freedom of Association and
Collective Bargaining, and the employees could raise their concerns through, worker representatives, suggestion box or management directly.
ERUSERY, FFERAFHEZTPAMNER, B xR, ERENWIIR T, FRENESEAGRE TANMEFXHEEBRRAITLAH
RARFSSETHM, RIRRTUEIFHETEEREMTESERH IEREF A EA A EEE, s TRRTUARATIEEHEiiER%
%, RIBARIFEFEAEETEGRY, SRATREELTEUNSY RELRTFMERTEOR HERARARETANLEATE R
IRREMNERE #EEAEERIMBEHEGMT FERITUETRIAR. ENERE EEREEERMACHENEN,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee fully respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the auditee had set procedure to prevent any kind of discrimination and
management were trained and promised to obey this principle. The auditee paid particular attention to avoid discrimination against vulnerable
groups like disabled workers, pregnant women or migrant workers through employee manual and normal training. The auditee did not use health
conditions for discrimination such as medical testing, virginity tests, use of coniraception or equivalent.

BENERE, TERAREETPANER, B4 H. BEEVHIN ATV, SR ANBEFRARL TR ERIMMEEEEXYE, faE
BAFRESTHAEIFREBETERL, HEHATBERANAELR L, FFEINAMIAS T THIXE FETRIFMH, BEEIER
BEE AL, HERAEETLSAE N L NERES, FR0E, B2 TEFRUT EFRBEENER.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: B Deadline date:16/01/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee parlially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the local legal minimum wage standard was RMB 1720 per month
since July 1, 2018. All the employees were paid met the minimum wage standard. Wages were paid in cash within 10 days in the following month
according to legal requirement; ‘Pay-slips’ were distributed to all workers when wages were paid which was also cross verified during worker's
interview. The factory provided leave according to employees’ application and legal requirement on paid basis. Maternity benefit was provided to
female employee who is legally entitled to this welfare as per legal requirements. No illegal or unreasonable deduction had been identified
through document review or reported by the interviewed workers. However, gaps were identified in implementation.

EANSERY, REZABSHEEZTPANER, Bl T M. TEEWRIIE Tinik, FRANSMAERE T FiREE172070/8 (201857 R 1
B, fif n IITHHAGERE BRIRETT A10RAMNEMAX AR AIHRANE EIRRT ITHS (FERI RPN Ll EZ#T T
R, I ERAEERHFRE R TR AR T #A R s R A IR T AR B R I RIEF TN RFRUEA RN
T B FE, AW, EXERSTRIRFE—LE R,

5.5 - It was noted that the factory did not participate in the social insurance program. No employees were provided with social insurance benefit. And
the factory provided a commercial insurance to 43 employees (100%) with a valid from January 16, 2019 to January 15, 2020. Social insurance
didn’t cover employees maybe cause the problem between the employer and the employee, which maybe reduce employees’ worked efficiency.
The facility management represented that this is a new factory and they were deal with relevant procedure, and they would take corrective action.
Please refer to Arlicle 72 of the Labor Law of the People’s Republic of China and PA 5.5
FRANIMFARTRUHEREEN, T A4348 5 T(100%) 24 7 —HERHAM201951 R16HE20205F 1R 15AMEL RS ZFART
REREREMERSIEETSER2BMEEFE RAMESBERTMNIEE, IFEEERTIN VALY AL EEXTEH SH
Z. WHE(hEARAINE T K ET2484IBSCI PAS.5

Remarks from Auditee:
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Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: D Deadline date:16/01/2020

GOOD PRACTICES:

NIL

AREAS OF IMPROVEMENT:

6.2 -

The overall observation showed that the auditee partially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the overall cbservation showed that the auditee basically fulfilled the
requirement of this performance area. The auditee complied with local requirement of the normal working hours of 40 hours per week, and all
production workers had at least one day rest per 7 days. However, gaps were identified in implementation.

EANSERYE, FFEZABSHEESTPANER, Bl xrEH. EREDHRIIE I FRANEAUERNA RFEAEAHREZTENE
K, REEAEFEET R IERIERIANE 400, ELRAZTIE—RKE  BEZHFEHOPIEEZE,

It was noted that 15 out of 21 sample population employees worked in excess of the statutory overtime hour limits. A review of 21 sample
population employees’ time records (7 samples selected from December 2018 as current paid month, 7 samples selected from November 2018
as auditor’s choice month and 7 samples selected from September 2018 as auditor's choice month) yielded the following: 1) 7 out of 7 sample
population employees worked in excess of 36 overtime hours per month (i.e. 40-82 hours) in December 2018, which was not in compliance with
the legal requirement; 2) 5 out of 7 sample population employees worked in excess of 36 overtime hours per month (i.e.76 hours) in November
2018, which was not in compliance with the legal requirement; 3) 3 out of 7 sample population employees worked in excess of 36 overtime hours
per month (i.e.60-78 hours) in September 2018, which was not in compliance with the legal requirement. Excessive overtime working hours will
result in heavy workload; employees may not have enough rest and increase the risk of health safety issue. The facility management represented
that they would take corrective action as soon as possible. Please referto BSCI PA6.2 & Arlicle 41 of the Labor Law of the PRC
RETHEROTE IR, FEAEIE TNHS BB THRERE. FRAMTERHIEERDTHR21D ARG PMESETEX T 52018
FA2RMTA, M2018F 11 BI7TLLE 2018 9B 7-1), R KA 152 & TR AR TRE AL, BEA: 77205 TE20184512 A /900
JEe [8:4740-82/F, #8 it F5 B AN IEE (B FREiRIT 36/ b B3R AR AN« 57 23 B TIE20184 11 A9 o1 (8 A 76/, #8iT f5 A NI & /8 A REdd
36T RIRRANE : 372 4 R T E2018459 A Ay INIE e (8 #760-78/hat, #Bit & B pnIL ot (8 A i 36/t BRI E ., BEM ISR
EMIE T, Ml kISR IMERER—EMHE, I EEERTERRNE, HSFBSCI PA 62R{MEARENET hkhE
41%

Remarks from Auditee:
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Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: B Deadline date:16/01/2020

GOOD PRACTICES:

NIL

AREAS OF IMPROVEMENT:

7.4-

7.5-

7.6-

7.7-

711 -

7.13 -

7.22 -

7.23 -

The overall observation showed that the auditee partially respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee basically complied with occupational health and safety
(OHS) regulations. The auditee established fire safety policy, the emergency evacuation plan, and also regularly carried out risk assessment for
safe, healthy and hygienic working condition. The auditee regularly conducted fire drills for employees. Further, the auditee provided safety
training to employees. However, gaps were identified in implementation.

EANRRYE, REZATHSHES TPANER, BN EED., XHEH. SBEFRIIRI N, FRENESHEAEEAET TEaRE
PR B B S ekl WERA BT THER X, RRTES FERRT TEXRS. ERENDAIFEEMRE T, HERE T ESTHE
BN, MR IETREEIE, BE, ExRATHEEEE.

1. It was noted that workers were not involved in the risk assessment and establishment of OHS policy. The management did not invited the
employees to took part into padicipate in suggesting and making factory OHS policies. The facility management stated that they were not aware
of the requirement, but they would take corrective action as soon as possible. Please refer to BSCI PA7 4 2. Per document review, management
interview and worker representative interview, it was noted that the worker or worker representative did not invelve in the OHS risk assessment.
The worker or worker representative involved in the OHS risk assessment would help to improve BSCI system much better. The facility
management represented that they would take correclive action. Please referto BSCI PA 7.4

1. EHARAREETHRE AR LR R SEENSERE RIS S, I FEERA IR IS 5B UNNIE I HEMOHSHE, T
FoR AT BIAER, KRR ARNE HSEBSCIPATA 2. BT XAE . FEEHHENA ARG /AN AIREIRAREE S5 AME
FERk, ATNEIRKSSRARIHESEUT B R EBSCIRE, I SEERTEWE. WHEBSCIPATA

It was noted that the factory did not provide regular occupational health checks to employees in contact with chemical materials or noise. The
occupational health checks to employees would help the facility management know the situation about employees, which could prevent
occupational disease from happening The facility management represented that they would try their best to correct this issue. Please refer to
BSCI PA 7.5 and Article 35 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases
EHEAENIT A AEMEFLRESH fTRMEYMRLREES, Blatha LUt I RS TR ATHSHEE, Lk A TRUFESE,
IrgBEXRTSRMERE, HSFBSCI PAT 53{ A RIME T hE 5 E355

t was noted that the factory didn’t provide earplugs to employees in contact with noise in security workshop. Earplugs would prevent employee's
hearing from being harmed. The facility management represented that they would try their best to correct this issue. Please refer to with Aricle
42 of Law of the People’s Republic of China on Production Safety and BSCI PA 7.6

FEANEI R REERSREFAEMBEEMRIGR. EETHURIFERF RIMKATRIGESE, IFrEBEERTREATRNE. #S
Bl A RAFIER 2 E L) 425 LI BBSCI PAT 6

It was noted that chemical materials (i.e. water glues) used in the facility were not posted with content label during this audit. Content label could
help employees know the quality of chemical material, and avoid to use by mistake. The facility management represented that they would take
corrective action as soon possible Please refer to BSCI PA 7.7

FRANIT GRS 0 KA A kRS IEE, REFEETRIERI TR RMHEE, LA, IrtBERTEERHE,
K& EBSCI PAT.7

1. It was noted that factory management was unable to provide the report of inspection for completed building construction project. The factory
building was completed in 2010. No the report of inspection for completed building construction projects is provided for review, the facility
management could not cerificate that all buildings were compliance with the local legal requirement. The facility management represented that
they would try their best to take correclive action as soon as possible. Please refer to BSCI PA t7.11 and Aricle 61 of Construction Law of the
People's Republic of China 2. It was noted that factory management failed to provide the cerificate of inspection for completed building
construction projects. The factory building was completed in 2010. No the certificate of inspection for completed building construction projects is
provided for review, the facility management could not cetificate that all buildings were compliance with the local legal requirement. The facility
management represented that they would try their best to take corrective action as soon as possible. Please refer to BSCI PA 7.11 and Atlicle 49
of Regulation on the Quality Management of Construction Projects 3. It was noted that factory management failed to provide the safety inspection
reports for all 1cargo lift and all 2 forklifts being used in the facility for review. No the safety inspection reports could not cedificate the equipment
was compliance with the local law requirement. The facility management represented that they would try their best to take corrective action as
soon as possible. Please refer to BSC| Code of Conduct?.11 and Article 28 of Safety Monitoring Regulation of Special Equipment

1 ERENIM RN ITAEMERTIEETIHERE, EIMERT201058T. SHERIEST B RS RE, Tr EHEmMTREIrH
FLESEYMIMS LSRR, IMEEERTERTEBNE LT, HHEBSCIPAT. N B{hEARLIIEESAIEE1%, 2. Fik
BT ®ERETIr#ENERIEEI BEERL, ZIEHAT201058T, SEEAIREEI RESEERY Ir 38 EZn T iEirox L
EHMINE LR ERY, I BEERTRET M HE I HE, HSEBSCIPAT I M{ERIRERESEBEMIE0+ A%, 3. 5%
ERICFERMEEERMIE S EEBMAXTHRSRERE, ZAXSREREHTRIENEEENEER, IMEEERTER TN
WEAHE, #SEBSCIPA 711 BURRHBER S B EE&M)E28%

It was noted that 1 out of 6 sampled electric boxes in the kitchen was not posted with warning signs. Warning sign could help employees’ to avoid
being harmed by electricity. The facility management represented that they would take corrective aclion as soon as possible. Please refer to
BSCI PA 7.13 and Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB 2894-2008

EHRUEE1/61T B RA RUERRIE, ETMITMUSEY A IRAAMGEE., IMFEERTSRRHE. #2HBSCI PAT.13F{R 2 mE
B fEFF N (GB 2894-2008) Y& TinE2-7

1. Per factory tour, it was noted that no toilet paper and hand washing for washing hands was supplied in the toilet during this audit. Toilet paper
and hand washing for washing hands equipped in the toilet would more convenient to employees. The facility management represented that they
would take corrective action as soon as possible. Please refer to BSCI PA 7.22 2. It was noted that personal storage lockers were provided for
employees in dormitory rooms. The factory management represented that they would take corrective action. Please refer o BSC| PA 7.22

1. I REERNFPHATERRAMIRTRAMEE, ARAEMETEREAMNATRAMESY RIS ENEH, IFrEBERTSA
RitE, HHEBSCIPAT22 2. R ENIN REEEESRE AT REVHMETFERYL. I FEERTSWE HHEBSCIPAT22

Remark: No transportation was provided by the factory.
i I TRMRE,
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: A Deadline date:|

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the factory established its child labor forbidden policy. It was noted that
the HR related officer had to check the ID and age during the hiring process. Through management interview, worker representative interview
and employee interview, all knew the child labor forbidden policy and confirmed no child labor in the factory.
ERNSERYE, REZAREZTPANER, B XN, SEERYIIR I, SRFNIC 2T THIEETBE, @ HEBHOHEXHRA R
B ETRELHLRIMES, RIER A IRRERNEE RS LS e E L ETHRHFARETIMRFET.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: A Deadline date:|

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee had established Young Worker Management Procedure
which established necessary mechanisms to prevent, identify and mitigate harm to young workers. Moreover, in the grievance mechanisms it
was regulated that workers can lodge grievances if there was young worker not identified or not protected. Through management and workers
review, site observation and document review, no young worker was hired by this auditee at present.
AR, RERAHEETPANER, A4S H. BEEWHINA Ty, Ei R I 23 T Mk . 2870508 A R T LHEMREL
FIRGBRFER, FAXERFIMRIFEINHELHEEFHT. EARERDREEUREFT,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: A Deadline date:16/01/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee partially respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee established human resource management procedures
which regulated the standard of recruitment, remuneration, hours of work, disciplinary measures, promotion, trainings, termination of
employment. As per interviewed workers, they all stated that they had understandable information of the factory before entering into employment.
The factory signed labour contracts with employees within one month of recruitment according to legal requirement. The auditee did not use
temporary job arrangements to cover workloads that lack pre-determined end dates. However, based on satisfactory evidence, gaps were
identified in implementation.

EEMERE, RERANIHESTTPARER, B XHEN. FEEWRIIA I FRENIMTBEL T ANFRERER, EET AT

2, HE, I, RE T B BREAFETENAE RERIHE TACREEAI I I 2 AEEEETTHR. IM ERI AR
—TARSEIET THHER. RERNER N TRTH LHES MR, BMEXEIITHAFEEE,

10.1 - It was noted that occupational disease might result in the work process of some employees in the factory (i.e. workers in contact with chemical
material or noise). However, the facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases
were not indicated in their employment contracts. The facts, harmful effecis, consequences, protective measures and necessary trealment of
occupational diseases indicated in their employment contracts would help employees’ more knew the workstation’s risk. The facility management
represented that they would take corrective action as soon as possible. Please refer to Arlicle 33 Law of the People’s Republic of China on the
Prevention and Treatment of Occupational Diseases and BSCI PA 10.1
ERANIM ELETEALS R I fes SHBRE 0 Mt P RmREM A L), RNl RaEEEER, Sm, iR EiNgEE T EX 3
SRR IER, BIFMNEERRE, 2, HPFEENGEMSTESDARAREINANTEITRIMGnRE, I fEERTaR—REE.
WS E(E AR RFNE R AR IEI3RFIBSCI PA10.1

Remarks from Auditee:

amfﬂri @ B5Cl www. bsciplatform.org Page 1117

Trace with purpose

Generated on:23/01/2019



Producer : Guangdong Fowa Holdings Co., Lid. »
ioare SMangegla Fonatioloigs amfori () esc

Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: A Deadline date:|

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee did not engage in any form of servitude, forced, bonded,
indentured, trafficked or non-voluntary labour according to workers interview, review of management manual, grievance log and onsite
observation. Factory did not keep any original documents from the workers or collect any deposit upon hiring. According to interview with
management and supervisors, they were all aware of the procedures regarding anti-bonded labour. Workers were not subject to inhumane or
degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse according to interviewed workers.
ERNRERY, RFEAAREXTPANER, B EN, EEERWIIR T, FRENIC REAERAMA, B ER BALE WL A
Ot EMFAEF TMER, I EBINRER M Xl RN E TiEkt, S8 A RIS T EHRTNREEEY THHEX SR
E, B RIRTRZDIEMIEABRGE, LEAT, FBLSHRESFMESERS,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit 1d - 142944] Audit Date: 17/01/2019 PA Score: C Deadline date:16/01/2020

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the auditee continuously identified the significant impacts and
environmental implications associated to its activity, and established the proper procedure to ensure integration of local environmental law into
the business performance. However, gaps were identified in implementation.
EENERE, TEATHSBESTPANER, BT, BREWMIIE TR, SRR SR TR NN EEA S BT
BERMER, FEBITEEHEXRRER B REE T HMFAERN, ER2EXEHITRAFE—LHA,

12.3 - It was noted that factory management was unable to provide the approval document for on-site inspection and acceptance of completed
environmental protection facilities for review. No the approval document for on-site inspection and acceptance of completed environmental
protection facilities could not ceificate the auditee compliance with the local environment requirement. The factory management represented
that the factory built newly, and they would try their best to take corrective action. Please refer to BSCI PA 12.2 & Article 9 of the Regulations on
Environmental Protection Check and Acceptance for Completed Construction Project
FRANIMFGERUEEAMBSTIHRERPEEXFLER, sTR TRk SR TRENHEFEAELTS TLHRHEEER, IFEHEER
HEMIC, ®ENdE, HEEBSCIPA 22MERE(EHR MBS THERY BU BB AKIFEIE,

12.4 - Accordance with the report form of environmental impacts of the construction of the facility, it was noted that washing waste water would be
produced during manufacturing, which should be handled by the qualified company. However, the factory management was unable to provide the
hazardous waste entrust disposal contract and relevant transfer manifest of these hazardous wastes for review. The hazardous waste should be
retrieved and handled by qualified company. The facility management represented that they didn't achieve the environment document, so they
could not transfer the waste. Please refer to BSCI PA 12.4 & Article 57 of Law of the People’s Republic of China on Prevention and Control of
Solid Waste Pollution.

REICHWHFRERT, IFEEFIEFRRARRABENRTE FEREERRME=SANMEL, BT FiRitAXnaitEXHEEHR
FERBEMEREEERRER), CHEFYNKARETEFMRMMENLE, IFrEBEERTRE AR R B 2T TR FALENR
kMR, E3FBSCI PA 124ME R E{hE A RNIIEE 4 EIs R R ERE R E675.

Remarks from Auditee:
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Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 142944] Audit Date: 17/01/2019 PA Score: B Deadline date:16/01/2020

GOOD PRACTICES:

NIL

AREAS OF IMPROVEMENT:

134 -

The overall observation showed that the auditee partially respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee has set up appropriate measures to ensure and
demonstrate no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in the supply chain. The auditee identified
the situations and activities where acts of corruption, extortion or bribery were most likely to occur in its context and policies/procedures against
any act of corruption and takes active measures to prevent and remediate them. However, based on satisfactory evidence, gaps were identified
in implementation.

ERUSERY, RFEAARSHEESTPANER, Bl x T H. EREVRIIE T, FRANIM BT TSN EREmERmARABEN M
FATFREAE RN HAEAAK #E BERRER, SRS TH. EEERETHB T EHLEATETREEHE HRATNEREETA
VLR AH R TR R AR TE E R AT R E— L R,

1. Per document review and management interview, it was noted that the factory didn’t establish the information safety management procedure.
Information safety was very important to the auditee. The facility management represented that they protected information safety in practice. But
they didn’t document these files. Please refer to BSCI PA 13.4 2. Per document review and management interview, it was noted that the facility
didn’t establish the policy or procedure for its collecting, using or otherwise processing personal information with reasonable care. Personal
information protect was very important element to protect employees. The facility management represented that they protect employees’
personal information in practice, but they didn’t document the files. Please referto BSCI PA 13.4

ZXXHEEMEREN Y, ERANIC RGN T TERR2FEER. SRR EMErFREAMTERIIEEER, I RTAEZEHRTHE
MEAMREEHRTER, ESFBSCI 134 2. ST XM THFITHEN #, R FNIM RABRXXTFHFUETABLEERERERER 1
ABHEFZRPRIN—MHAX, IFrFEERTAZFHTHEAM AIMRABTRIN, AREREBFEX M. HSEBSCI 134

Remarks from Auditee:
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